Schunk Group
Code of Conduct
SIEEL AT RUEN

Guiding principles of the Schunk Group
SRR 2 R

Schunk is a globally active technology group. Our expertise in the fields of materials and mechanical
engineering provides a major boost for industries around the world. Schunk pursues profitable growth
as well as independence and thinks long-term. We are characterized by diversity and mutual respect:
As a team, we succeed.
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Passion for technology. We are competent and idea driven. This makes us an innovative technology
leader and keeps us one step ahead.
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We are pragmatic. We provide rapid solutions and deliver efficient results. In doing so, our approach
is entrepreneurial and collaborative.
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Focus on the customer. We empower our customers on their road to success. Together, we make a
significant contribution towards a sustainable future.
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Preamble
=

- This Code of Conduct sets out fundamental principles of behavior which determine the
actions of the management and all employees of the Schunk Group in our day-to-day
business as a company.
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The trust that our business partners — including customers, suppliers, visitors, government
authorities and the public — place in us is paramount to the Schunk Group. That's why a
sense of responsibility, legal compliance, and moral integrity run through all of Schunk’s
actions.
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A. Validity

A%

-

In addition to and independently of this guideline, the business activities of the Schunk Group
and the conduct of all employees are subject to the applicable local laws and regulations.
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Where additional rules of conduct are set down for individual companies, organizational units,
or groups of people in separate guidelines (such as corporate standards), these guidelines
apply without limitation alongside with this Code of Conduct.
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B. Compliance with laws and regulations
P IR
1. Compliance with applicable law

W E SR

-

Observing all applicable laws and regulations is an essential basis of all actions of the Schunk
Group.
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All employees and corporate bodies of the Schunk Group are obligated to obtain information
on the laws and regulations that apply to their areas of responsibility within the company and,
in case of doubt, to consult the responsible bodies within the Schunk Group for advice.

SERPIR A B3 AR N BAEAT 55 R BUE M+ H IR SHE B W VA AR IUE 2, na 5e
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Schunk complies with its statutory obligations to prevent money laundering and does not
participate in any money laundering activities. All employees are required to report unusual
financial transactions, particularly those involving cash or cash equivalents, that could give
rise to a suspicion of money laundering reviewed by the relevant finance department.
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Schunk does not give any financial benefits or perquisites, particularly donations or
sponsoring, to political parties, affiliated or similar organizations, individual public official, or
candidates for political office.
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2. Fair Competition

/)

»

-

\ P34

Rules to protect fair competition are an essential element of a free market economy. These
rules concern the following in particular:

RT3 G RN B i p 2 Bri A ISR 98 & LA J5 1

® prohibition of agreements between competitors regarding prices, terms, division of
territory, customer groups, or production volumes,

LTS T Z T M Sk XERI o & P B s 2 i,
® prohibited price maintenance or price fixing involving our sales partners,
ZRAEVS R IATHIA 5 A AR PR A M 4R 7 B R 4R 2
® prohibition of abuse of a dominant position, and
AR SR A, DL
® control of corporate mergers

el AT 23

in order to prevent dominant positions from arising.

N T B e S RC AL A

-

-

Promoting fair competition is in line with the Schunk Group’s business policies. For this
reason, Schunk observes all applicable antitrust laws.

TRHE AP SRS SRR BRI BOR . BRI, SRSy B il H 0 s 2B i .

Agreements between market participants with the aim of restricting competition are prohibited
in particular.

Rl AR 352 53 2 1B AR 524 09 H BRI B

Informal discussions or understandings or even concerted practices are also prohibited
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where these express agreement on, or the intention to implement, a measure restricting
competition.
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Confidential information regarding prices and/or upcoming price changes or
customer/supplier relationships must not be shared during any discussion with competitors.
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3. Corruption/granting and accepting benefits and perquisites

P W A S 2 ARSI

-

All Schunk employees pledge to do everything in their power to prevent corruption within
their sphere of influence. Corruption means offering, giving, or accepting a gift, loan,
commission, reward, or any other benefit or perquisite to or from a person or entity as an
incentive to do something that is dishonest or illegal or represents a breach of trust.
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Personal benefits or perquisites must not be requested, accepted, offered, or granted in
exchange for preferential treatment during preparations for, awarding of, or execution of a
contract.
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The distribution or acceptance of gifts is not allowed in principle. The only exceptions are
customary token or promotional gifts or gifts that are in keeping with customary practice and
rules of courtesy in a certain country and are compatible with the relevant statutory provisions.
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Providing or accepting products or other objects on loan for an indefinite period can also take

on the nature of a prohibited gift or acceptance or granting of a benefit or perquisite and is
therefore also prohibited.
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4. International trade

= b5 5
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- Schunk is a global company, and in its worldwide business activities, it is obliged to observe
rules and regulations that restrict the free movement of goods.
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- With this in mind, the companies of the Schunk Group observe all export and/or import bans,
export controls, economic sanctions, embargoes, and reservations of government approval
that apply based on national or international law.

BT, SRESER A RSy T T R S R PRk DA/ e AR L AT
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- Various national and international laws and embargoes restrict or prohibit the import or export
of, or domestic trade in, goods with regard to products, technologies, and software, provision
of technical support, and intermediary actions, as well as movements of capital and monetary
transactions involving certain countries, persons, and/or organizations. These restrictions
and prohibitions may be based on the particular nature of the goods in question, the intended
purpose, the country of origin or destination country, or the person of the other party to the
transaction.
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- The national and international export control regulations are of particular importance.
] R s S 1A AP T O L

- All employees are required to comply with these control provisions whenever goods or
services are purchased, brokered, produced, or put into circulation or technologies are
transferred or received.

JITAT 53 AR S 227 A7 AU e ot R 55 B L SO AR I 8 20 K S i L E

- Whether government authorization is required must be reviewed accordingly before any such
action is taken. All companies of the Schunk Group must take the necessary organizational
precautions and designate responsible persons who ensure that the aforementioned rules
are observed.

FERBUETILRATENZ R, DAZ0UAR N3 2 15 75 B BUF AL SRR P > RL UR B2
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C. Prevention of conflicts of interest

17 L] 2 1 5%
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All of the corporate bodies and employees of the Schunk Group are required, as part of their
affiliation with the company, to prevent any conflicts between their personal interests (direct
or indirect, through related persons or companies) and those of the Schunk Group.

TER S RAFRAR &Ry, SRR FTAVE N BIARN 51 THAZ85 1EHA AA 28 GBI
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To prevent conflicts of interest, employees must report any intention to
T IER G R,  53 TAZR AT AT 4T 5
® accept a role or position at another enterprise,
B2 o — Ak A G BR AL
® begin any secondary employment or similar activity, paid or unpaid, or
NFEATAT A 41 T =T 0 P ) 58 — R ML R B ),
® begin any entrepreneurial activity

THEAERTEDLE S

to their relevant supervisor or the responsible Human Resource department and obtain this
person’s or body’s approval.

[ FAR O A B A ST N T BRURART], IR SRAT N BB LA 3L HE -

D. Respect for human rights; prohibition of discrimination

HEAG FibE)

1. Fair working conditions

AR TR

-

Schunk pledges to uphold the principles of social responsibility. For this reason, it is in the
company’s interest for fair working conditions to apply worldwide throughout the Schunk
Group.

PR R AL S TR R R . BRI, AR TAEFAE M TR, ZAa A F A G

Compliance with all local legislation concerning minimum wages, social benefits, overtime,
working hours, and working conditions is mandatory for Schunk.

ST T A AR L AR AR R B, AR [A]A0 AR 26 B vR i S 0 =] 1) 5
PEEOR

The requirement of fair working conditions includes zero tolerance for forced labor or any
form of modern slavery or human trafficking and rules out any and all forms of discrimination
against employees.
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- The Schunk Group believes it goes without saying to treat its employees with respect all over
the world, in compliance with all locally applicable labor, employment, and human rights
standards and laws.

SRR PTG, FRARE A A SR T, S TR E A T A 553 s A AR AR HEA
A

- The Schunk Group recognizes its employees’ freedom of association and assembly and their
right to join unions or associations of employees.
SRR R TAZEMESHWE S, AN TR THha sl .

- Schunk will not hire or use private or public security forces if, in the use of these security
forces

SEAS RN AN A L2 BNt A AT e 22 A B BA

a) the prohibition of torture and cruel, inhuman or humiliating treatment is disregarded,
SRS AR AN N8 B R A5 1 TE AL

b) injury to life or limb; or
A e BB AR R0 B

c) the freedom of association and freedom of organization are impaired.
it B HAZ E R B EH .

- The Schunk Group also expects its employees to treat each other, and of course also
customers and suppliers, with respect. Other colleagues’ privacy must be respected. We
have zero tolerance for any and all forms of harassment, especially sexual harassment and
bullying.

SAEERLOAE G TAHHEE, LR MEER PRGN . HABR H R L AR B .
AT IR, Fenl S B, #eTAEAM.

2. Child labor
EBT

The Schunk Group rejects all forms of child labor, including among its business partners, customers,
and suppliers. The minimum age for employment within the Schunk Group is observed at all times, in
keeping with the relevant local regulations.

SRR L AT E L, SRR AN R fESER R, FRATAA 20~y et
AR, JE 5 A RIEA R — B
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3. Prohibition of discrimination

Bk
- All employees of the Schunk Group and all business partners have a right to fair, polite, and
respectful treatment from managing directors, executives, other employees, and colleagues.

STELEDINIPTA 5 TP R AR PR BUR B a2 B, s HAl 53 AR 21 AL3A
B AT

- The Schunk Group does not tolerate harassment or discrimination targeting anyone based
on ethnic origin, skin color, nationality, descent, sex or gender, sexual or gender identity,
beliefs or religious affiliation, world view, political views, age, physical constitution,
appearance, or any other personal characteristic.

SRR AT MR, RO, HE. g, Al HARAR. EMecEgrEm. A0,
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E. Occupational safety and health; environmental protection

HNb 22 e Fg IR PR ARYT

1. Occupational safety and health

BRMD 2z 4 A0 R

- Safety in the workplace and the safety of our products are elementary principles for us.

TAEG P24 P At AT TR A R I

- All employees are expected to observe the relevant safety rules and demonstrate risk
awareness and initiative in case of all safety-related activities. This applies to any and all
risks or hazards that could arise at the Schunk workplace, on customer or supplier premises,
or when our products are used.

T 53 T RREST AR SR IR 22 N, AR T 5 22 ol OQ 1 i 3h i R B XU ROR A 3 k. 1K
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- Recognized accidents or potential hazards and near misses must be reported to the
responsible manager immediately. All managers are responsible for protecting their
employees and must instruct, train, and supervise them accordingly.

TR DA P S T 1 ) S RO A Ry 28 AR B SO A B R 5 45 EE A . P K 3HA SRR
PRI BT, IR e B IR E AR AT,

- Ensuring a safe, healthy, and ergonomic workplace and providing suitable personal
protective equipment for all employees goes without saying for the Schunk Group.

MR A MRS A5 6 AR T2 B TAEMEL, JET 5 TR ER D N hes, X5
TEAR PRI AN S M -
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-

We are committed to achieving continuous improvement in occupational safety and health,
based on both our own experiences and ongoing advances in science and research.

PATE SR B & AR ABHAT AR, AWHeE P22 5.

2. Environmental protection

IR

-

Schunk is committed to protecting our environment as one of the company’s core objectives
and has stated that producing our products with minimum resource use is an important goal.

SIESI TR RGN R AR D AR Z —,  FFRIR Bl 1 B A 28 7 AT T 7
AN EEA HAR.

An indispensable part of environmental protection is compliance with legal regulations. This
in-volves taking into account the prohibition of unlawful eviction and the prohibition of
unlawful deprivation of land, forests and waters in the acquisition, construction or other use
of land, forests and waters, the use of which secures the livelihood of a person.

BAPIEANEGR A B R AN T B ) — B8 o I8 R B 2R IR ARR G AR I EAE IS . i sl
Fot 757 s . ARARATK A R P AR RE AR LA AR (0 3 BRARATIK

The following guiding principles on environmental protection, ecological sustainability, and
maintaining the natural basis for life apply:

WELORA S ARSI RR SR AR A iy B SRR A4 3 G T

® We protect our environment, use all natural resources sparingly, and minimize the impact
of our activities on people and the environment.

FAVERI BATRIIAIEE, A5 2048 A 000 AR BRI, RO b BRATT A Sl N AN IA S5 R B2

® \We take the aspect of preserving the natural environment into account during
development and design, manufacturing, packaging, and shipping of our products and
when improving procedures and introducing new facilities, equipment, and products.

PAEP= S IE R AL it A e, DR SO 7 A5 N T A A0t
Ve A iy, #REZE &R O B AR B T7 1R -
Should any incident that could result in environmental impact occur, the appropriate bodies

within the company must be notified right away and in detail and must, for their own part,
cause the reports required by law to be made to the authorities.

W R AEATAT ] e S BOR RS B S, D6 0T RIVE S Hb3d S0 2 =] N B AH LR, A &
M5, ORI 2 R AR ZR AR -

All employees are tasked with preventing risks to people and the environment, minimizing
environmental impact, and using resources sparingly.
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We are committed to an integrated and forward-looking environmental protection and to the
continuous improvement of our environmental and energy management system,
environmental and energy-related performance, and energy efficiency.

FATE )+ A AT RTHEYE AR, FFRFPEL G BA A SFRN BEVR R BLAA A - SRR BEYRAR
RBILA L RETRIA

F. Data protection, confidential information, plagiarism and intellectual property

R  PER R DRAMERH

1. Protecting business and trade secrets

DR 7o AT 7o M

-

Our inventions, products, and know-how are crucial to our company’s long-term success.
TATH AR 77 A B HEARX A F KIS 2 0 2,

This means promoting the creative and innovative expertise of our employees is of strategic
importance, as is protecting our intellectual property against third parties becoming aware of
it or gaining access to it without authorization.

REMRA TRTHAT R TR G AN GUH e RE A A s S R ERATRI R AL Bk
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All employees are therefore required to observe reasonable and necessary security
standards, both in personal contact and in their electronic communications with third parties.
The same applies to confidential information that is made accessible to us by third parties.

PTG Jie SR AT <7 G PR L) 22 e hRitE, ToRRAE S5 AN NBARN, 382 5 58 = J7 i B 7
o IX[EFEE A T A =7 IR A RN TINLEE B .

All security guidelines issued by the central Schunk IT department must be observed.
BT T SRR AE T BT VR AT TR 2 AR 5

Without approval employees are not permitted to participate in public discussions (such as
presentation events, Internet forums, etc.) or to make company-related information public (on
the Internet, for example) in their function as persons associated with Schunk.

REMHE, A TABRZHEATFE (WEURTESD . BRMIRIREE) BEH 5 524 ORI A )
PAREH AT ARARAE S CfE IR 1D,

2. Handling of company property
VARSIl (5
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Employees are obligated to treat company equipment, such as machines, tools, and
information and communication systems, with care and to use these items only as intended.

RIIX ARG TR, blas. TR [EENEE RS, O, FFOUZ T x e
Yoo

Company property must not be used for personal purposes or removed from company
premises without the express consent of the appropriate body within the company.

RE AT WA IR, AR AT N s A =70 .

3. Obligation of confidentiality
PREE 55

-

The knowledge and information gained within the Schunk Group is a significant element of
our business success. The Schunk Group invests significant personnel and financial
resources in developing innovative products and services. Protecting the innovations
developed in this way safeguards the Schunk Group’s success as a competitor, which is why
this represents an asset that merits particular protection.

B SR EE AT A B ARAT I RR AN 2 AL 55 iR I E BRI ER . SRAEERPIETT A QUH ™ wh AT
%Rﬁﬁ&ATﬁEMAﬁﬁWb DRA AT A 3 R B B3 PT DL PR P 52 £ AT 1
SEAT T, X RE AT R A AR R PRI BB 7

All employees and corporate bodies of the Schunk Group are therefore obligated to prevent
any knowledge and information constituting business or trade secrets from becoming known
outside the Schunk Group, for example through unauthorized dissemination of sensitive
information through discussions with third parties, in trade journals, or on the Internet.

PRIE,  SRAE LB T 63 ANV R AR LS5 675 LE AT (n A s 7o b 558 7 b A 5 ) S AR AT 5
FEERAEARBIZ Ay N BT, Bl anidad 5 58 =75 008 AEAT ML 3R BAE BRI B R 2 SR AU Ri
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Furthermore, all employees who deal with knowledge and information of this type are
obligated to obtain information on the extent to which obtaining industrial property rights for
this knowledge and information enters into consideration.

BEAk, BT S IX SRR T S Y 53 LA LS5 3RA5A k7 ARG 1Z MRS 2 k™
BUIREE F15 2.

Business and trade secrets of business partners of the Schunk Group must also be protected
against becoming known without authorization.

SHESR R B AR B R AT R ML R 2 A 02 B GR A, B IEAE R 2 BRI IE L T % -
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4. Plagiarism

S

The Schunk Group does not approve the use, further processing or marketing of counterfeit
products. In the unlikely event that such counterfeits should occur in the company despite
quality assurance measures, they will be isolated immediately. Furthermore, any plagiarism
detected by Schunk will not be put into circulation, but will be reported to the responsible law
enforcement authorities.

SUEEDIARRVHER] . 2 — DI T EE P e & A FERI T R RIER i, (B0
DL E 77 i, EATRBOLRI D BAEH] . BEAh, AR SHE R I R IRA AN 5
2 A R PE BT T 244

5. Personal data protection

MANEHE R

-

Respect for the individuality and privacy of the employees of the Schunk Group includes
protecting their personal data.

o SRR AR A1 O3 TR MR AT RA S B ORI AR AT S AN HdE

The Schunk Group takes care to ensure compliance with the applicable laws and regulations
on data protection and privacy and requires its employees, customers, and suppliers to do
the same.

SRTEEE TN A DRl <7 A R B PR I IR AL TG RNE AR, IR EORIL S & ANt b iy i
SPARRIE AR

G. Compliance with the Code of Conduct and monitoring

B S AT 9 HE NI BB

-

All companies and organizational units of the Schunk Group are individually responsible for
compliance with the rules set down in this Code of Conduct and with further rules and
regulations stipulated internally within their own areas of responsibility.

STELEP T A 2w AL LB P4 DA S3 AAT v U Bt ORI, O AE LB STE A
BE— By N ESRILE B R AN 26 451 o

This Code of Conduct is accessible to all employees and other stakeholders of the Schunk
Group at all times on the intranet and on the Schunk Group website.

ARAT e D) S5t £ ol A A ) BT 6 AR At 1) 2 R 9 7 0 A AT B #8 mT DA 24 0 P 50 TR R 52
s G ] Do il )

Every manager is required to advise his or her employees of the existence of this Code of
Conduct and to explain its content to them. Every Schunk employee is called upon to review
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his or her own conduct based on the standards and actions outlined in this document and to
take corrective action whenever it is necessary.

B BRI T R 53 TAAT NUHEMI BAEAE, IR 53 TR o Bk (o 53408 53 TARPEEOR
WRIEASCAF LR FIFRHERAT S B CAIAT Y, JFAE L BN R IEFE It

Managers have a special obligation to act as role models, actively demonstrate integrity in
their day-to-day business, and inform employees within their own areas of responsibility of
the content of this Code of Conduct.

BB AR IR ST Iy A, AR H LSS TR AR RIS, JFAE B ST RN A
AT AAT HENI A A 2

Violations of this Code of Conduct will not be tolerated and may bring consequences under
civil or criminal law and disciplinary consequences with regard to employees’ employment.

BRAAT RN AT AT EZR, IR S BRFEGNFERER, LS 5 TR
HDESEE LIPS

If any employee receives an offer or request for a personal benefit or perquisite, he or she
must report the matter to the appropriate specialized department or the executive
management.

A SRAE AT B3 TS — 43 9% TS ) et A A U PO 3R BB, Ath st o 23 ) AR G 1) & 1 8
[ BAT BUE B TR

All employees are, in general, called upon to consult their manager, the appropriate
specialized department, or the executive management for advice and assistance if they have
any legal doubts concerning their own behavior or there are any indications of dubious
matters in their work environment.

—BORUE, AR A T B ST N AR TE R RS, BCE R AR S TR AR AT BERLE R
AR A SR AT 2R ] L AR DR Tl 8 ] BRAT U B 1] R AN A

H. Whistleblower system and point of contact for misconduct
HAR RGBT IR K
1. Internal reporting channels

BRI 5 SR IE

-

Anyone who is aware of a violation of this Code of Conduct can contact the relevant manager,
Head of Personnel, Global Human Resources, or the Head of the Internal Audit department
of the Schunk Group. Reports will be treated as strictly confidential.

FEATNE RIS AT HENI AT 9, 7T BB S AR R B L Ak N ) B 2 Bl SR £R 141 A
R TT N IR R .
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2. External reporting channel: The Schunk Group ombudsman

SRR IRIE: SEERBRT R

-

The Schunk Group has established an external whistleblower system by appointing an
external lawyer as an ombudsman (lawyer of confidence).

SUEEPE N ST R 2% 0 (RN, AL T A2 AL

Any employee or other internal or external stakeholder is free to contact the ombudsman as
a point of contact, free of charge, at any time to make a confidential report of suspected
criminal activity or similarly severe irregularities relating to the Schunk Group.

FEAT 53 T s HL A PAY S B A S R R A 5 T BAT AT BN S 9 I R 2 1, A ONERER N, XL ER
T 8 B SRS A DR A SR AL, ™ B AT AT AR T

Due to attorney-client privilege, it is ensured that the identity of whistleblowers will be reliably
protected and not disclosed to the Schunk Group.

HH T ERIT- 23 NOREF TG B IR 2SR B S A3 BT SR AR, Ao in) B4R B9 7%
Contact details for the Schunk ombudsman:

ST R IR T s

Address: Dr. Rainer Buchert, Buchert Jacob Partner Partnerschaftsgesellschaft mbB
Kaiserstrae 22, 60311 Frankfurt am Main/ Germany

Phone: +49 69 710 333 30

E-mail: kanzlei@dr-buchert.de

Reports can also be submitted using a contact form on the website of Buchert Jacob Partner:
e 5 tAT LU Buchert Jacob Partner W3 | (5 R A HEAS

https://www.ombudsperson-frankfurt.de/en

This Schunk Group Code of Conduct is written in both Chinese and English. The English version will be valid if there

is any discrepancy in translation between Chinese and English.
A (GHEGEATRMEND) b, JOCHAES RS, AP, SO R ER, D3O8,

Schunk Group Code of Conduct will be updated according to the actual situation, the latest version is available at the

website https://sgxs.sharepoint.com/sites/peopleatschunk/SitePages/Home.aspx .
SRAEAE AT N R AR SERRE U ok, Pl
https://sgxs.sharepoint.com/sites/peopleatschunk/SitePages/Home.aspx 7 & 35 B 5T i As
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